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DEFINITIONS 

 

In this document, the following terms shall have the definitions set out below: 

Senior Persons 

persons who hold roles of representation, 

administration or management in Mifar or one of its 

organisational units equipped with financial and 

functional autonomy, as well as persons who 

exercise, even de facto, management and control of 

the same 

Code of Ethics 
Code of Ethics and Conduct pursuant to Italian 

Legislative Decree no. 231/01 

Recipients 

members of Mifar's corporate bodies, employees 

(both “senior” and “subordinate”), external 

collaborators (professionals, autonomous workers 

and, in any case, legal entities that represent or 

operate on behalf of Mifar in any guise) 

Italian Legislative 

Decree no. 231/01 

Italian Legislative Decree 8.06.2001, no. 231 as 

amended and supplemented. – “Regulation of the 

administrative liability of legal entities, companies 

and associations even without legal personality, in 

accordance with Article 11 of Italian Law no. 

29.09.2000 no. 300” (also “Decree”) 

Model 

the Organisation and Management Model pursuant 

to Art. 6 of Italian Legislative Decree no. 231/01 

(considered in its entirety: General Part and Special 

Part) 

Corporate Bodies 
Mifar's corporate bodies are the Board of Directors 

and the Shareholders' Meeting. 

Company 
Mifar S.r.l., based in Rescaldina (MI), Via Valtellina 

no. 18/20 

Subordinates 

 

persons subject to management or supervision by 

those who belong to internal senior management. 
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PREAMBLE 

 

Mifar S.r.l.'s Code of Ethics is the platform of ethically relevant principles and 

conduct with which it is essential and crucial to comply in order to implement an 

effective prevention policy of the risk-crime and for the proper operation, 

reliability and reputation of the Company.  

 

The adoption of that document is aimed at disseminating the values of 

correctness, lawfulness, integrity and transparency which must be at the basis of 

the actions and conduct of persons who operate in Mifar's interests. 

 

The Code of Ethics contains the set of rights, duties and responsibilities that Mifar 

has in relation to its so-called “stakeholders”, a category which includes the 

Shareholders, Directors, Employees, Suppliers, Public Administration and, in 

general, Third Parties who come into contact with the corporate activity. 

 

The Code of Ethics expresses the general principles that:  

� characterise Mifar's ethics; 

� represent the guidelines that regulate relationships held with all 

counterparties; 

� are the regulatory and interpretative reference of the rules of conduct that 

Mifar provides, promotes, monitors and updates for the purpose of the 

continuous improvement of its organisation system. 

 

In view of that significance, the Company undertakes to promote and disseminate 

their awareness and to ensure compliance with the requirements contained in 

them, taking, where necessary, the corrective actions deemed most suitable. 
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1. SCOPE OF APPLICATION 

 

The Code of Ethics contains the rules of conduct that must always be respected 

as part of the activities performed in Mifar's interests and constitutes the 

“guidelines” in relationships with colleagues, customers, suppliers, other 

companies and with regard to public and institutional entities, and the press. 

 

Mifar is committed, in relationships with its counterparties, to informing them of 

the existence of this Code of Ethics and to giving it adequate publicity. 

 

Recipients of the Mifar Code of Ethics are the Directors, Employees, Collaborators, 

Consultants and all Professionals that provide their work in favour of Mifar: all 

Recipients of the Code of Ethics are responsible, for the part under their remit, 

for the compliance of their activities with the principles contained therein. 

 

Compliance with the rules, internal procedures and the contents of this Code is 

an essential part of the contractual obligations of work providers in accordance 

with and by virtue of Article 2104 of the Italian Civil Code.  

Any breach of the requirements contained in the Code of Ethics will, therefore, 

be considered by Mifar as a breach of the relationship of trust with the company 

and may constitute non-fulfilment of the primary obligations of the employment 

relationship or a disciplinary offence in accordance with the laws and the National 

Collective Labour Agreement in force, with the respective consequences in 

relation to the ongoing nature of the employment relationship; it may, where 

appropriate, also involve compensation for damages deriving from that breach.  

 

Breaches committed by consultants and external professionals will be punishable 

in compliance with the provisions contained in the respective assignments and 

contracts.  
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2. OBJECTIVES PURSUED BY “MIFAR S.r.l.“ 

 

The Company operates for the pursuit of its “corporate purpose” in accordance 

with principles of responsibility, managerial effectiveness and strict compliance 

with the regulations that regulate its activity. 

 

In this sense, the Company undertakes to: 

 

� identify and implement initiatives that are deemed useful and adequate to 

achieve the corporate purpose;  

 

� protect and increase the “company value” meaning both the set of assets 

and technical knowledge connected to the sector in which Mifar operates, 

and the set of internal and external relationships that are used responsibly 

and consciously to achieve the corporate purposes;  

 

� hold commercial relationships with reliable, technically capable entities, 

which share the objectives of prevention of crimes; 

 

� encourage the technical, professional and economic development of its 

operators and collaborators; 

 

� ensure adequate working conditions that are respectful of the individual, 

also from the perspective of workplace safety, with the aim of maintaining 

and improving an atmosphere of sincere cooperation between those who 

work for the Company. 

 

Mifar adopts the Code of Ethics basing its conduct and its organisational methods 

upon the same. 
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3. RELEVANT ETHICAL PRINCIPLES 

 

Persons who act in pursuit of the Company's purposes operate in compliance with 

the following basic principles:  

� Mifar has the essential principle of compliance with the laws and 

regulations in force at national, EU and international level; 

� relationships and behaviours at all company levels must be based upon 

principles of honesty, correctness, transparency, confidentiality, 

impartiality, diligence, integrity and mutual respect;  

� all those who work for Mifar must avoid activities, even on an occasional 

basis, that may constitute conflicts with the interests of Mifar or the 

Shareholders or that might interfere with the capacity to assume decisions 

consistent with Mifar's purposes; 

� each operation and transaction must be correctly registered, authorised, 

verifiable, legitimate, coherent and congruous; 

� the relationships with the public administration and, in general, with public 

entities, as well as private commercial stakeholders, must be based upon 

full respect of the rules in force and the principles of impartiality and 

correctness; 

� the production activity must always be based upon principles of prudence, 

caution and responsibility. 

 

Those principles are the criteria of action and they must be systematically and 

scrupulously applied in every internal area and with reference to all activities and 

initiatives undertaken; in addition, they must always be kept in mind and adopted 

in relation to the main tools of behavioural regulation as part of risk-crime 

management. 

 

3.1 Compliance with laws and regulations in force 

Mifar rejects any conduct, even if implemented in its favour or in the favour of 

its Shareholders, that is contrary to law, existing regulations or the guidelines 

indicated by the Code. 

Those who act for the Company must undertake to comply with national, EU and 

international laws, along with the regulations in force in the sectors in which it 
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operates: Mifar will not initiate or continue any relationship with entities that 

implement behaviours contrary to that principle.  

Employees and Collaborators must be aware of the laws and consequent 

behaviours to be avoided.   

Mifar carries out a suitable training and awareness-raising programme on issues 

relating to regulatory compliance and it carries out control activities and checks 

of compliance with the existing regulations, promoting organisational and training 

tools to prevent the violation of provisions of law and the principles of this Code.  

 

3.2 Relationships with Customers 

Customer satisfaction is a primary objective for Mifar: the achievement of that 

goal must be pursued in full compliance with the established behavioural rules 

and in respect of laws. 

In order to pursue that objective, in particular, the Company is committed to 

guaranteeing the quality of its products and services, full compliance with the 

quality standards of the marketed products and the correctness of the commercial 

information, as part of fair competitive activity. 

In relation to its Customers, Mifar undertakes to perform promotional activity by 

way of specific procedures and protocols, so as to encourage the correct and full 

comprehension of the characteristics of the services offered. 

In order to verify the degree of customer satisfaction, which is a fundamental 

asset for Mifar, the Company carries out systematic monitoring activity by way of 

its internal departments. 

 

3.3 Relationships with Shareholders 

The pursuit of the corporate purposes in respect of the principles of legality and 

efficiency is the main way in which the Shareholders are guaranteed for the 

economic initiative implemented.  

Mifar's relationships with the shareholders are defined, in compliance with 

principles of transparency and integrity, on the basis of regulations, statutory 

provisions, as well as the directives of the Group to which the Company belongs. 

The information sent to Shareholders meets criteria of promptness, clarity and 

completeness.   
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3.4 Human Resources 

Human Capital is, for Mifar, a strategic resource, through which it is able to 

develop and guarantee products and services and to create value. 

Mifar bases its choices for Personnel selection on criteria of professionalism, skill 

and respect for industry regulations, with particular attention to the employment 

of foreign citizens.  

Upon establishment and for the whole duration of the employment relationship, 

members of Personnel receive clear information on regulatory and salary aspects 

and receive all necessary instructions to carry out their assignment adequately, 

with particular attention to non-native speakers. 

Confidential information relating to collaborators is processed in compliance with 

the laws in force in that regard and by methods appropriate to guarantee its 

maximum transparency to the directly interested parties and its inaccessibility to 

third parties, except for justified and exclusively work reasons. 

All Mifar Collaborators undertake to perform their activity with transparency, 

diligence, professionalism and customer orientation, in respect of the corporate 

values of the Code of Ethics. To that end, Employees and Collaborators undertake 

to communicate formally to Management any assignment in favour of third 

parties, existing or offered by companies or other legal entities or individuals, in 

order to allow for the assessment of potential conflicts of interest. 

The Company acknowledges and promotes, in accordance with the rules and 

provisions of the Organisation Model, the system of “whistle-blowing”. 

Mifar intends to provide working conditions that encourage a “business climate” 

in which human and professional promotion is key: Employees must comply with 

the principles of protection and respect of the human person, integrity, dignity, 

morality, correctness in personal relationships, integration and interdepartmental 

collaboration, sense of responsibility and respect for hierarchical and functional 

relationships. 

 

3.5 Relationships with Suppliers 

The procurement of services is performed on a project basis, as well as based 

upon the capacity of the Suppliers to guarantee effective continuous assistance. 

Relationships with suppliers are based upon full compliance with the obligation 

of loyalty and the obligations related to the specific responsibilities attributed. 
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All supplies, including works and consultancy contracts, are adequately and 

preventively formalised and documented in a dedicated computer archive. 

 

3.6 Administrative and Accounts Management 

The keeping of accounts is based upon criteria of correctness, transparency and 

completeness. The accounts records must only contain accurate registrations, 

responding to the actual nature of the transactions entered. 

All company departments are required to pay the utmost attention to ensure that 

the management facts are represented correctly and promptly in the accounts.  

Any accounts record that reflects a transaction must be accompanied by 

adequate supporting documentation. That documentation must allow for 

identification of the reason for the transaction that generated the record and the 

respective authorisation, in accordance with criteria of transparency and 

traceability of the transactions and cash movements. 

 

3.7 Relationships with other industry companies  

Mifar's relationships with other companies operating in the sector are based upon 

the utmost collaboration, correctness and transparency, in respect of principles 

that regulate the market and fair competition. 

 

3.8 Relationships with the Public Administration and Supervisory 

Authority  

Mifar's relationships with representatives of the public and supervisory institutions 

are based upon criteria of integrity, transparency and professionalism, in a spirit 

of the utmost, honest collaboration. 

The Company acknowledges and respects the value of the good performance and 

impartiality of the public administration's action and bases relationships with 

public entities on scrupulous compliance with those principles.  

It monitors and controls those relationships, prohibiting each and any activity 

that is in contrast with the principles cited herein. 

Mifar establishes that Recipients are prohibited from offering cash or gifts to 

managers, officers or employees of the Public Administration or their relatives, 

both Italian and from other countries, except where they are gifts or items of 
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little value, in strict compliance with internal procedures in relation to gifts and 

donations. 

Anyone who receives explicit or implicit requests for benefits of any nature from 

the Public Administration, even with unlawful pressures, must inform the 

Supervisory Committee. 

For all circumstances that constitute a crime or a breach of the principles of this 

Code, Recipients must report the same promptly to the relevant internal 

departments (Supervisory Committee and/or Senior Persons). 

 

3.9 External communication 

Relationships with the media are reserved to the company departments 

responsible for that area. 

In the absence of prior authorisation from the Sole Director, Employees and 

Collaborators must refrain from issuing to the media statements or interviews 

concerning Mifar's business or its internal organisation. 

Similarly, all Mifar Employees and Collaborators undertake not to contact, 

formally or informally, directly or indirectly, companies competing with Mifar or 

persons related to them or to issue statements in relation to Mifar's business and 

they undertake to inform Management. 

All Mifar's Employees and Collaborators undertake not to disclose any information 

to third parties and to manage all information received as part of their activity on 

behalf of Mifar in accordance with internal procedures. They also undertake to 

use the means of communication provided by Mifar solely for reasons of service 

and in compliance with existing laws. 

The information disseminated by Mifar is complete, transparent, comprehensible 

and accurate, so as to allow the recipients of the information to make informed 

decisions.   

 

3.10  Protection of the natural environment 

Mifar, in the conduct of its activity, pursues the objectives of protection of the 

natural environment established by the Legislator, recognising as its own value 

that of protection of the “environmental” asset. 

With reference to its specific operations, Mifar takes steps to ensure its 

intervention is compliant with principles of precaution, prevention and 

empowerment of all those involved in actions that may involve the natural 
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environment, scrupulously complying with the principles and rules of the national 

and EU legal system. 

 

3.11  Health and safety 

Mifar considers the safety and physical and moral integrity of all those who work 

to achieve the company's strategic purposes to be a fundamental value.  

To that end, it undertakes to promote compliance with the rules in force and 

observance of the company provisions in relation to workplace health and safety, 

guaranteeing the adoption of the prevention and protection measures and 

scrupulous compliance with the principle of effectiveness. It takes steps to 

improve, in line with the best available technologies, the conditions of the 

workplace and the tools used, so that they are fully respectful of individual dignity 

and guarantee a calm and fruitful working environment for every individual. 

 

3.12  Confidentiality and protection of assets 

Confidentiality is considered a fundamental value; Mifar's data and information 

are an integral part of its internal assets.  

Directors, Employees, Consultants and Professionals and all those who work to 

achieve Mifar's purposes may not disclose or misuse private or privileged 

information acquired during the conduct of their duties. 

Internal and private information is managed in accordance with specific 

procedures, which ensure its disclosure only to interested parties and exclusively 

for internal purposes.  

Those who act on behalf of Mifar are responsible for the protection and 

conservation of the assets entrusted for any reason for the purposes of 

conducting the working activity or professional assignment. 

 

3.13  Impartiality  

In relationships with all stakeholders, Mifar avoids any discrimination based upon 

the age, racial and ethnic origin, nationality, political opinions, religious beliefs, 

gender and state of health of its stakeholders and collaborators.  
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3.14  Correctness in the case of conflicts of interest 

In the conduct of each activity, Mifar works to avoid running into situations of 

conflict of interest, real or even just potential. Circumstances of “conflict of 

interest”, in addition to those defined by law, also include the case where an 

Employee or Collaborator works to satisfy an interest other than that of the 

company and its Shareholders in order to draw a personal benefit from it.  

 

3.15  Protection of the individual personality  

Mifar recognises the need to protect individual freedom in all its forms and rejects 

any manifestation of violence or exploitation, particularly if aimed at limiting 

personal freedom or compromising human dignity, with particular reference to 

any phenomenon of prostitution and/or child pornography.  

Mifar undertakes to promote, as part of its activity and primarily among its 

employees, collaborators, suppliers and partners, the sharing of those principles.  
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4. MAIN RULES OF CONDUCT 

All forms of conduct that constitute an embodiment of the principles of the Code 

of Ethics and that represent the parameters of action whose compliance is 

required from the Recipients are understood to be “general behavioural rules”. 

 

4.1 Compliance with regulations 

The Recipients, in the conduct of their respective activities, comply with: 

� the applicable Italian or foreign legislative and regulatory provisions; 

� the provisions of the company's Articles of Association; 

� this Code of Ethics and Conduct; 

� the provisions contained in the Organisation Model adopted pursuant to 

Italian Legislative Decree. 231/01; 

� the internal operational procedures in force (Quality Manual) 

� the instructions of the Board of Directors and Chief Executive Officer; 

� the service orders issued for the various offices/sectors. 

 

4.2 Compliance with rules pursuant to Italian Legislative Decree 

no. 231/01 

All Recipients refrain from: 

� implementing behaviours that constitute the cases of crime covered by 

Italian Legislative Decree no. 231/01; 

� implementing behaviours that, albeit not being sufficient to constitute in 

themselves a crime, may become such. 

 

4.3 Unlawful conduct of recipients 

Mifar considers absolutely incompatible with its company policy the commission 

of unlawful acts, even if not falling within the so-called “231 catalogue of crimes”, 

and pursues all solutions to avoid the commission of the same. 

Any actions found to be in contrast with the ethical and behavioural principles 

defined by this Code must be promptly reported to the Supervisory Committee. 

In the crime prevention system adopted by way of the Organisation Model, Mifar 
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in fact recognises the central role of the Supervisory and Control Committee, a 

body equipped with autonomy and capacity to supervise the actual 

implementation of the Model. 

The Recipients must, therefore, provide to that Committee the most extensive 

and sincere cooperation, promptly supplying the information requested and 

reporting behaviours in contrast with the principles of this Code or the prevention 

system contained in the adopted Model. 

 

4.4 Diligence in implementing duties and contracts  

Work contracts and assignments must be performed in accordance with what is 

established consciously by the parties.  

Mifar undertakes not to use to its advantage any conditions of ignorance or 

incapacity of its counterparties.   

 

4.5 Processing of operations and transactions 

Every operation and transaction must be correctly registered, authorised, 

verifiable, legitimate, coherent and congruous. 

All Mifar's actions and operations must be adequately recorded and it must be 

possible to verify the same, having evidence available for all phases of the 

process (traceability). 

It follows that for every operation, there must be adequate documentary support 

so that it is possible to proceed, at any time, to implement controls and for 

authorised stakeholders to identify the characteristics, motivations, 

authorisations, conduct, registrations, conclusion/effects and information flow of 

that operation.  

 

4.6 Relationships with officers and public officials 

In relationships with the Public Administration: 

� it is not permitted to offer cash or gifts to managers, officers or employees of 

the Public Administration or authorities of a public service or their relatives, 

both Italian and from other countries, as well as to foreign entities that, by 

Italian laws, are considered public officials, unless they are gifts or items of 

little value;  
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� it is prohibited to offer any object, service, performance or favour of value to 

obtain more favourable treatment in relation to any relationship held with the 

Public Administration. In countries where it is established practice and 

notoriously widespread to offer gifts to customers and others, it is possible to 

act in that sense when those gifts are appropriate in nature and of small value, 

but always in compliance with the laws. This must never be interpreted as 

seeking favours; 

� where any negotiation, request or relationship with the Public Administration 

is in place, the assigned personnel must not seek to influence improperly the 

decisions of the counterparty, including those officials who negotiate or make 

decisions on behalf of the Public Administration, nor, moreover, to implement, 

directly or indirectly, actions such as: 

� to examine or suggest employment and/or commercial opportunities 

that may benefit employees of the Public Administration on a personal 

basis; 

� solicit or obtain confidential information that may compromise the 

integrity or reputation of both parties beyond what is permitted by law; 

� where Mifar uses a “third party” to represent it in relationships with the Public 

Administration, it must be expressly provided in the letter of assignment or in 

the collaboration agreement that the same rules and procedures established 

for employees apply to that consultant and, in any case, Mifar may not be 

represented by “third parties” that may be in situations of conflict of interest. 

 

4.7  Use of E-mail and Internet 

The e-mail and internet systems are made available by Mifar for purposes related 

to the exercise of the specific working activity. The same attention paid to other 

forms of written commercial communication must be paid to the transmission of 

e-mail.  

Mifar's Internet connection and computers must not be used to consult, send or 

download inappropriate contents or contents not relating to the working activity 

with particular regard to the consultation of pornographic or child pornography 

websites. 

Recipients are expressly prohibited, in general and in particular as part of the 

professional relationship performed with Mifar, to use Mifar's computer media or 

that of third parties, to: 

� enter illegally into computer systems of the State, public bodies and in any 

case third parties,  
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� hold and disseminate its access codes,  

� damage its information, data and computer programmes,  

� interrupt its operations and the related communication activity,  

� produce false public computer documents or those with probative value, 

� implement computer fraud of the electronic signature certifier, 

as each of these cases of conduct constitute criminally prosecutable behaviours. 

 

4.8  Confidential information  

Confidential information means every type of information belonging to Mifar not 

to be disclosed to the public.  

Confidential information includes any information produced by Mifar or obtained 

in a confidential manner by third parties and bound by a non-disclosure 

agreement. Some examples of confidential information are financial data, 

strategic plans, creations protected by intellectual property, information on 

offers, information concerning Employees, legal documents and information that 

refers to customers and suppliers.  

It is prohibited for Employees to disclose confidential information to person(s) 

who are not Recipients, unless authorised or consequent to a legal requirement. 

That rule includes confidential information sent by suppliers and customers.  

Employees undertake to maintain the strictest confidentiality even after 

termination of the employment relationship with Mifar. 

Employees and Recipients must pay the utmost attention to avoiding the 

improper use of confidential information or disclosing it involuntarily to third 

parties. It is therefore necessary: 

� to keep documents (paper or computerised) containing confidential 

information in a secure location; 

� not to discuss confidential issues in locations where the conversation may be 

overheard, for example, in public areas such as lifts, corridors, restaurants, 

aeroplanes and taxis; 

� to send confidential documents by way of electronic devices, such as fax or 

e-mail,  only where it is reasonably believed that this may be done in the 

utmost security; 

� to avoid the futile reproduction of confidential documents. 
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4.9 Protection of natural environment 

In order to ensure full compliance with the regulations to protect the natural 

environment, Mifar, at all its levels: 

� promotes, adopts and verifies compliance with the regulation of Italian 

Legislative Decree 152/06 as amended and supplemented, along with other 

national and EU regulations in force; 

� strictly complies with the authorisation measures issued by the public 

supervisory bodies; 

� uses technologically-advanced means and equipment and adopts 

organisational procedures aimed at ensuring compliance with the 

environmental protection standards; 

� verifies the suitability, both from the technical perspective and from the 

authorisation perspective, of producers/holders of waste, along with the 

correspondence and suitability of the recipient plants; 

� selects reliable and technically capable commercial partners (intermediaries, 

consultants, suppliers…); 

� checks, systematically, the regularity of the documentation accompanying the 

waste; 

� trains its personnel both from the technical and regulatory profile, ensuring 

constant update and awareness-raising on the aspects of verification and 

control, promoting and incentivising virtuous behaviours. 

 

4.10  Workplace health and safety  

For every type of decision and at every level, in relation to workplace health and 

safety, Mifar refers to the following fundamental principles and criteria: 

� to assess, manage and reduce risks that cannot be avoided; 

� to adjust the work to the person, particularly as regards the design of the 

workplaces, the choice of work equipment and the working and production 

methods, particularly to attenuate monotonous and repetitive work and to 

reduce the effects of these jobs on health; 

� to take account of the degree of technical progress; 
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� to plan prevention, aiming at a coherent whole that integrates technique, the 

organisation of work, working conditions, social relationships and the effect 

of workplace factors into the same; 

� to impart adequate instructions to workers; 

Those principles are used by the Company to take the necessary measures to 

protect the health and safety of its workers, including activities of professional 

risk prevention, information and training, and the preparation of an organisation 

and the necessary means. 

 

4.11  Gifts and donations 

It is permitted to give gifts of “small value” provided that this is compliant with 

company procedures. The maximum value to be considered of “small value” is 

established by a formal measure, identifying and adopting the procedures by 

which those sums and/or benefits may be provided. 

In any case, gifts must not in any way be considered to be aimed at acquiring an 

advantage improperly.  

For their part, Employees and all entities that act in pursuit of the interests of 

Mifar must not accept gifts or performances of any nature from entities with 

which they hold relationships connected to their working activity if these exceed 

the limits prescribed by custom or if they are in any way contrary to the 

regulations currently in force. To that end, all employees and collaborators 

undertake not to accept or to return the gifts received. 

 

Mifar may provide contributions and donations in favour of entities having social, 

moral, scientific, cultural or development purposes in the relevant industrial and 

commercial sectors. Mifar verifies the integrity of those entities and the 

correctness of the activities performed, as well as the use of the donation in 

compliance with the entity's purposes. In strictest compliance with the 

regulations in force, Mifar may provide funding to political parties. 

Anyone aware of any form of violation of these rules of conduct must promptly 

inform the Supervisory Committee. 
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5. SYSTEM OF SANCTIONS 

 

The provisions of this Code of Ethics constitute an integral part of the contractual 

obligations accepted by the Recipients or by persons having business 

relationships with Mifar. 

Any breach of the principles established in the Code and the procedures provided 

by internal protocols compromises the fiduciary relationship between Mifar and 

its directors, employees, consultants, collaborators in various guises, customers, 

suppliers, commercial and financial partners.  

In cases where that conduct constitutes a crime and based upon the consequent 

compromise of the fiduciary relationship, Mifar has the right to pursue the 

opportune protective actions, irrespective of any criminal case being brought. 

In the case of a subordinate employment relationship and in relation to the type 

of sanctions that may be imposed, the procedures established by the rules in 

force and/or by the special regulations are to be applied, where applicable, as 

detailed in the “System of Sanctions”, attached to the Special Part of the adopted 

Model. 

Where the breach of the ethical rules is, on the other hand, implemented by other 

entities (third parties) bound to comply with this Code and, in any case, the 

Model, by virtue of special clauses entered in the respective contractual 

relationships, this involves the imposition of the sanctions of warning, the 

application of a penalty (compensation for damages) or the termination of the 

contract.  

In this sense, Mifar proceeds to enter clauses, including express termination 

clauses, into its supply and collaboration, agency, partnership and works 

contracts, etc. which make explicit reference to compliance with the provisions 

of the Code. 
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6. DISSEMINATION OF CODE OF ETHICS AND TRAINING 

This Code was approved by the Board of Directors of Mifar S.r.l. on 16.04.2015:  

Mifar undertakes to inform all Recipients of this Code of Ethics promptly and to 

proceed with the necessary training activities. 

The Company, in particular, guarantees prompt internal and external 

dissemination of the Code of Ethics by way of:  

� physical distribution of the document to all members of the corporate 

bodies, to all Employees and to all Shareholders and its availability on the 

company intranet; 

� affixing it in a location accessible to all;  

� its provision to suppliers and third party recipients. 

 

All Employees and Consultants, and, later, all new Employees and Consultants, 

are asked to sign a declaration in which they state to have read and to be aware 

of the Code and its contents.  

In contracts with “Third Parties” there is provision for the insertion of clauses 

and/or the signature of declarations aimed both at formalising the commitment 

to comply with the Model and this Code, and at regulating sanctions of a 

contractual nature, where that commitment is breached. 

The administrative body, in collaboration with the Supervisory Committee, 

prepares and conducts periodic training initiatives on the principles of this Code 

and on the related issues. 


